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From the Editor
Dear readers of intWOJDE

Welcome to the third issue of the Women Online Journal of Distance Education,
intWOJIDE. Ten months are passed after the first publishing. During in this period we
received many positive feedback for publishing int. WOJIDE from around the world and
especially from distance education environment. We thank here to all sender and the
readers of int.WOIDE for their supports. Again ve updated our editorial board of
intWOIDE by adding a new editors afound the world literature. So tahat we belive that
intWOJDE is more reliable now.

This third issue of the int. WOIDE appeared now as Vol: 1 Number: 3 on the net. In this
issue 4 articles, by 8 authors from 2 different countries are ipublished. These articles are
arrived from Nigeria, and Malaysia.

In addition, we are publishing one interwiev under a ne section titled as “"Success Stories”
which we belive that this section will be very useful for int. WOIDE readers. This interwiev
realized by Dr. Mussarat ANWAR SHEIKH and organized by Prof. Dr. Nabi Bux JUMANI,
Chairman, Dept. of Education and Dean, Faculty of Social Sciences, International Islamic
University Islamabad, Pakistan.

Our first article, entitled as "EDUCATING WOMEN PRISONERS IN AFRICA THROUGH OPEN
AND DISTANCE LEARNING MODE: Anh Empowerment Process” and written by Olugbenga
David 0JO, from the School of Education National Open University of Nigeria. His paper
defenses that the only ever known way out of poverty and any type of incarceration that
can limit human survival is attainment of knowledge through education. Knowledge is
generally regarded as power because it empowers those who acquire it without
encumbrances to opportunities that could avail itself either in the world of work or in the
general human affairs and activities.

As important as education is, whoever finds himself or herself in the prison might not
have the opportunity of getting educated due to the rules, regulations and practices that
goes with the modus operandi of the prison environment since it is meant to incarcerate
the prisoners for them not have the freedom enjoyed by lawful citizens in order for the
prisoners to get reformed. Will reformation without education bring in any impact on the
offender when finally released into the society? Will the offender not go back to his/her
old ways if he/she lacks what could empower him/her to face the world of work in
particular and society in general and thereby return to the same prison? Ab initio, women
generally is regarded as second fiddle amongst the Africans when compared with men;
how much more those that are sentenced to prisons for one reason or the other.

In summary, this paper therefore discusses the option of educating and empowering
women prisoners through open and distance learning mode of education for the
betterment of the society because whoever train a woman trains the whole world.

The second article is again from Nigeria "WOMEN AND ENVIRONMENTAL MANAGEMENT
THROUGH DISTANCE EDUCATION"” by Cecilia MEDUPIN, from Institute of Environmental
Science and Resource Management Department School of Science and Technology,
National Open University of Nigeria.

This article metion and argues that women have always been at the receiving end of
environmental disasters in the world. As a result of these negative impacts, it has become
paramount that these women are carried along in decision making processes, such that

iv
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their voices are heard. In the home, women play pivotal roles in the family such as
keeping the environment clean, waste management, and housekeeping, procurement of
items, cooking, energy management and pollution control management. Although women
occupy critical positions in the growth of mankind, the severity of their environmental
management roles are seldom understood. However, in considering the educational
situation in Africa where girl’s education is not consistent with women in positions of
authority that are capable of causing positive environmental changes in the society; this
paper emphasizes the use of open and distance education to create environmental
awareness and education that would put women in a better position towards facing the
challenges of environment management.

The third article is written by Norziani Dahalan @ OMAR, Hasmawati HASSAN, Fatimah
HASSAN, Zuraini ZAKARIA and Wan Asna WAN MOHD NOR from the School of Distance
Education, Universiti Sains Malaysia, 11800 Penang, Malaysia. This article titled as
“ENGAGING STUDENTS IN ON-LINE LEARNING: Does Gender Matter in Adoption of
Learning Material Design?”

The purpose of this paper is to discover the learning material design approach based on
gender. The aim of this research is to evaluate teacher’'s adoption of online material
design. The research used Keller's ARCS model. The sample consists of 30 teachers from
distance education learning. The findings of this study reveal that gender differed in their
adoption of learning material design specifically on getting attention of the student. The
result also shows that relevance and satisfaction also contribute to gender differences in
learning material adoption. Limitations of the study and practical implications of these
findings were discussed.

The last article titled as "ANALITICAL ABILITY TO BECOME WOMEN TEACHERS LEADERS
IN SCHOOL" written by Rizhan DRIS, from Faculty of Science and Technology, University
Malaysia Terengganu, Malaysia. This article is focussed on the leadership in an
organization is fundamental to the administration and development patterns of the
organization. Characteristics found in a leadership in this will influence the course of an
organization in achieving the goals set. This study was conducted to determine the ability
of women to become leaders in school.

“Success Stories” which we metioned above interwiev realized by Dr. Mussarat ANWAR
SHEIKH and organized by Prof. Dr. Nabi Bux JUMANI, Chairman, Deptt of Education and
Dean, Faculty of Social Sciences, International Islamic University Islamabad, Pakistan.
Our thanks goes to both of them. Interview was conducted by two interviewers: Miss
Misbah MUZAFFAR & Miss Sabahat USMAN dealt with "ON THE ROLE OF DISTANCE
EDUCATION IN PAKISTAN FOR WOMEN".

Miss Misbah MUZAFFAR is currently MS (Edu) research scholar at International Islamic
University, Islamabad, Pakistan. She has done her Master’s in Education from Fatima
Jinnah Women University, Rawalpindi.

Mrs. Sabahat USMAN is doing MS Education from International Islamic University,
Islamabad. She has done her Master in Education from Allama Iqgbal Open University,
Islamabad and Masters in Economics from Punjab University, Lahore. Her area of
specialization is teacher Education and Leadership & Management. She is the person with
good analytical, & communication skills.

You can reach us online either directly at http://www.wojde.org To receive further
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information and to send your recommendations and remarks, or to submit articles for
consideration, please contact int. WOJDE Secretariat at the below address or e-mail us at
intwojde@gmail.com

Hope to stay in touch and wishing to meet in our next Issue, 1st of January 2013
Cordially,

Vi
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EDUCATING WOMEN PRISONERS IN AFRICA
THROUGH OPEN AND DISTANCE LEARNING MODE:
An Empowerment Process

Olugbenga David 0JO (Ph.D)
School of Education

National Open University of Nigeria
14/16, Ahmadu Bello Way,

Victoria Island, Lagos, NIGERIA

ABSTRACT

The only ever known way out of poverty and any type of incarceration that can limit
human survival is attainment of knowledge through education. Knowledge is generally
regarded as power because it empowers those who acquire it without encumbrances to
opportunities that could avail itself either in the world of work or in the general human
affairs and activities.

As important as education is, whoever finds himself or herself in the prison might not
have the opportunity of getting educated due to the rules, regulations and practices that
goes with the modus operandi of the prison environment since it is meant to incarcerate
the prisoners for them not have the freedom enjoyed by lawful citizens in order for the
prisoners to get reformed. Will reformation without education bring in any impact on the
offender when finally released into the society? Will the offender not go back to his/her
old ways if he/she lacks what could empower him/her to face the world of work in
particular and society in general and thereby return to the same prison? Ab initio, women
generally is regarded as second fiddle amongst the Africans when compared with men;
how much more those that are sentenced to prisons for one reason or the other.

This paper therefore discusses the option of educating and empowering women prisoners
through open and distance learning mode of education for the betterment of the society
because whoever train a woman trains the whole world.

Keywords: Prison, Education, Empowerment, Women Prisoner, Open and Distance
learning

INTRODUCTION

The position of women from time immemorial in the structure of societies in Africa has
never been considered on the same pedestrian as that of men. They have actually been
regarded as a second-fiddle to men. It is on this basis that women have been categorized
world over as a disadvantaged group.

Society itself has consistently, if not for the recent development; that is, the awareness
campaign on the issue of girl child education, pursued the socialization of women into
accepting the notion of disadvantaged group. Education as confirmed by several studies is
the most potent instrument for the emancipation of any group of people. It is also a
known fact that the mental freedom that surpasses all other freedoms can only be
guaranteed by an effective education system.

This view was rightly reiterated by Okeke (1995) when she observed that education is a
sure pathway to liberation of mind and improvement of the socio-economic status of
people. Achievements of human beings and their contributions to the development

1
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process due to their acquired knowledge and initiative through trainings and education
are evident all over the world.

If women who are free and possess capacity and resources to get education, be self-
reliant and developed are regarded as disadvantaged group, what opportunities are there
for women who are inmates in the prison yards where education attainable are limited
due to incarcerations. This position in all ramifications does not have considerations for
life outside the prison after jail terms have been served. It does not allow for human
development and growth of competency and ability which would be required by the
inmates to function effectively within the society if they are to be helped to avoid the
situation that could bring them back to the prisons when they are found wanting by the
necessity to satisfy the needs of the survival instincts since the society does not have in
place any social programme or policy as buffer that could get prison inmates settled and
fitted into the society after they are released Investigation and interviews conducted in
Nigeria prisons showed that rehabilitations that are put in place are not for every
inmates. It is only the convicted inmates that attend to rehabilitation programmes while
those who are awaiting trials that may last for a long number of years to be concluded are
not entitled. This rehabilitation does not even include schooling.

What they do in most cases is o give inmates moral teaching. It is only those inmates who
are about to serve out their terms that can seek for admission to higher education. Those
who seek for higher education before becoming inmates can not go for schooling. Such
action is considered a security risk by the prison establishment. School attendance by any
inmate can only be granted through amnesty at any point in time.

It is for the need to prepare the women inmates for worthwhile integration into the
society such that they would not be found wanting that the distance education mode is
being considered as an option for empowering women prisoners.

THE PLACE OF EDUCATION IN WOMEN PRISONERS EMPOWERMENT

Unarguably, illiteracy is the major issue at the centre of women empowerment in Africa.
The majority of the womenfolk and a large number of girls till date are still grappling with
the problem of basic reading and writing skills. The gross enrolment rate (GER 2001)
indicated that 71% out-of-school children are girls. The statistics of illiterate women
puts by the Human Development Report of 2002 published by the United Nations
Development Programme was 57 % as against 43% for males. As seemingly insignificant
the difference in the figure is, it would be difficult to achieve the Millennium Development
Goals (MDGs).

In Nigeria; the most populous Country in Africa, girls and women comprise about 49.69
percent of the total population. Incidentally, about 61% of the total female population is
reported to be illiterate as against 37.7% of the male population.

In Togo, over 60% of the total female population is illiterate; also in Gabon and Tanzania,
48% of the women are illiterate. Illiteracy level among the womenfolk in African
countries is on the same pedestrian level.

Education is the total sum of experiences that a person acquires in partaking in everyday
activities and how these experiences have served to make individual a better person. It is
regarded as a sine qua non to any meaningful process of development. It is the only social
leveler that can pierce through any social barrier that has been in existence through all
other structures of the society. The only effective way to contribute to the empowerment
of women in prison is to open and widen the access to education. Creating access to
quality formal education at any level for women prisoners would give them a sense of

2
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belongingness and that of individuality more so when the education allow for choices and
alternatives that could make them to take to trade or/and get them integrated into the
larger society anytime they are out of incarcerations.

Education generally, is a requisite for survival especially when it is highly relevant to the
needs and environment of the learners. Definitely, the impact of whichever kind of
education acquired by a woman prisoner would enhance her self-confidence and self
worth, reshape her thinking and be more realistic with life. This is corroborated by
Olakulehin and Ojo (2006) when they observed that it is incontrovertible to state that the
family of an educated woman tends to appear healthier than that of an un-educated
woman.

WOMEN EMPOWERED BY DISTANCE EDUCATION

Lots of women have been denied access to formal education because of one reason or the
other. Example includes women who because of obedience and adherence to Islamic
religion practice of purdah. These set of women were able to get educated through open
and distance learning because the mode allowed them to learn at a ‘safe distance’ from
their instructor without going against the injunction of their religion practice. They were
able to study, turn assignments in and write examinations after adequate arrangement
have been made. Through this, these set of women have been trained, exposed to
knowledge and are ready to contribute their own quota to nation building.

Another group is those women who are full time housewives. Many never had access to
formal education or gave up schooling at early stages of their lives. Women in this group
according to Olakulehin and Ojo (2006) are usually not enthusiastic about formal
education because their husbands indicate that they have to sit at home and take care of
home and the children. These women find it difficult to leave home and go to
conventional schools. But in spite of all, through the open and distance learning, these
women become learned and empowered because the mode of education allowed them to
sit at home as housewives and study for a programme of their choice without
jeopardizing their marriages. An educational attainment through this way has helped
women to get empowered and be able to contribute to the development of their locality.

This is confirmed by a study carried out by Onyishi (2004) on non-formal distance
education as a women empowerment strategy in Nigeria. According to the study, in the
area where the study was carried out -Nsukka; Southeastern Nigeria-most of the women
were illiterates.

Due to an empowerment programme which addresses vocational skills development as
well as basic literacy which was arranged for the community, the participants were
enabled to function effectively in different vocational skills learnt by each of the
participants.

The study revealed that the programme provides literacy education as well as vocational
skills development to the women and thereby empowered them and enables them to live
a more comfortable live.

Other groups include the working women. These are women who find themselves in
marriage after a college degree. They intend to further their studies but the rigours of
grappling with marital life and child rearing has become impediments to their ambition;
as a child is being admitted to the primary school, one of the elder ones is entering the
prepubescent years.

This is also coupled with the fact that they are not really recognized in the society nor

3
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earn good honorarium for their labour while the husband’s family and her biological
family are not relent in their demands. Demands of a typical working woman in Africa are
multifarious. But with open and distance learning, these set of women have been able to
achieve their educational goals. Jellema and Hernandez (2002), summarized the
experiences of working women when discussing the issue of working women who have
benefited from empowerment drive through non-formal distance education in Cuba.

These women were empowered through a mentoring programme known as SOFIA
mentoring programme. Training and skills development are provided for women who are
already educated, but have not been able to further their education due to the demands
of family and other social obligations.

The focus of the training was to make the participants functional. Treated topics include
issues relating to management and entrepreneurship with organized interactive sessions
based on the topics of discuss handled by qualified trainers.

This allowed for mentoring and exchange of experiences anchor on both theory and
practical with a view to integrating the experiences of the participants. Beside the
training sessions, excursions were organized to the companies of the women
entrepreneurs.

This non-formal distance training allowed for pursuance of qualitative education that
improved the sense of participants and their self esteem.

There are many other women groups that have immensely benefited from open and
distance mode of educational system.

OPEN AND DISTANCE EDUCATION
AS OPTION FOR WOMEN PRISONER EMPOWERMENT

Prison populations are growing in many parts of the world. This population growth, vary
considerably between different regions of the world, and between different parts of the
same Continent. However, more than three-fifths of countries (62.5%) have rates below
150 per 100,000.

In Africa the median rate for western and central African Countries is 50 whereas it is 362
for South African Countries. Above all, as there are male prisoners so there are female
prisoners.

The basic impediment in the attempt to get prison inmates educated lies in the limitation
in the access to educational opportunities which revolve round the inability of these
inmates and their tutors to be in a face-to-face contact. This is also applicable to the
(supposed) learners who are free of incarcerations but are disadvantaged like the prison
inmates for example, women in purdah.

As indicated by UNESCO (2002), there are about 880 million illiterate adults the world
over who have been deprived of access to education because they are required to be
present in the four walls of a conventional classroom before they can gain access to
quality education.

But going by the reality of time, the futility of this face to face arrangement becomes
clearer to some discerning educational planners as the knowledge based society of the
twenty first century demands continuously more effective methods of knowledge
dissemination. It is also obvious that the limitations in both human and financial

4
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resources have incapacitated the traditional approach of classroom teaching especially in
countries like Nigeria where the population of her people grows in geometric progression.
This observation and realities have made imperative for alternative approach to education
a necessity hence the need for Open and distance learning system that could cater for all
and sundry; the disadvantaged people be it women prisoners or women in purdah.

The Open and Distance Learning system radiates the fact that all or most of the teaching
is conducted by a tutor who is removed in time and space from the learner, and that it
focuses on greater dimensions of openness and flexibility, be it access, elements of
structure or curriculum. It is therefore very clear that attainment of mass education
whose objectives and goals includes empowerment of women prisoners can only be
achieve through distance learning. This is in tandem with the observation of Jegede
(2003) when he remarked that ‘all nations of the world desirous of a cost effective,
convenient, conducive, efficient and comprehensive way to educate all its citizens have
embraced open and distance learning’. For access to be created for the prison inmates,
study centres tagged ‘Special Centre’ should be located within the prison yard with
provision of all necessary facilities for facilitation while Facilitators are appointed for the
courses to be offered by the students (Female Prisoners). This centre through an
appointed Coordinator or Manager liaises with headquarter to officially function like every
other regular study centres.

Open and Distance learning mode of education is an avenue for all nations to effectively
disseminate educational benefits to all its citizens economically and more effectively,
especially those who are unreached or who were denied access on the basis of one social
consideration or the other.

Women prisoners throughout the African countries belong to this class and this mode of
education would afford them the opportunity to purse knowledge without contravening
any laws of the land. It will prepare them for their eventual integration back into the
society after serving out their terms in the prison. It will also remove the issue of
recidivism among women prisoners since the acquired education would have made them
to be better persons who are knowledgeable, skilled and qualify to seek for job and live a
good life.

In the developed world, several states, most notably California and Vermont, have made
distance education a key component to proposed initiatives to improve the availability
and quality of potential prison-based education programs.

This is because distance education provides the ability to reach large populations at
multiple sites during a specific time while reducing the staff required offering instruction.

Additionally, the utilization of two-way interactive videoconferencing provides prison
inmates the opportunity to receive guided instruction without instructors having to travel
to the prisons in order to teach.

Although much has not been done in relation to prison inmates getting educated be it
higher education or otherwise in Africa but several related studies had taken place in the
developed world. Some studies have identified the factors that are important for
successful university education for prison inmates. Ommerborn and Schuemer (1996)
observed that availability of some services and facilities is germane to getting prisoners
educated.

These include, provision of study centre and the need for special study periods, relieving
students partially or totally from work duties, and provision of access to communication

5
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and study materials such as dictionary and writing tools, allowance for students to
partake in face to face activities; that is facilitation classes activities and also an
opportunity to form a study group with course mates who might be in a neighboring cell
or outside the prison and means of reducing encumbrances that could encountered during
examinations. Without mincing words, these mentioned services and facilities are
characteristics of a veritable distance education institutions and it is a pointer to the fact
that distance education mode would best serve the lacuna that exist in providing an
avenue through which prisoners can get empowered through education in Africa.

INSTANCES OF PROGRAMMES OF STUDY
THAT HAVE HELPED WOMEN TO GET EMPOWERED

As in other countries of Africa, many programmes have been put together one time or the
other to assist women to be empowered. In Nigeria, women education programme was
first launched in 1986 (Ohiri-Aniche, 2000). Lots of other programmes have come
onboard after this initiative. There was Mass Literacy programme, Family Support
Programme, Better Life for Rural Women and many other developmental programmes
developed by the Non-governmental Organisations. Through these programmes, training
was provided for women in different areas such as soap making, garri (Cassava flakes)
processing, pomade making, oral dehydration therapy (ORT), and numerous lifelong skills
that are put together in order to make women to be more self-reliant and at the same
time promote their sense of self-worth.

In the academic sphere, teacher education programme which unarguably is the first field
that witness extensive use of Open and Distance Learning (ODL) in Nigeria was promoted
by The National Teachers’ Institute (NTI) Kaduna, in 1976 by the Federal Government of
Nigeria to produce qualified teachers that would meet the needs of the Universal Primary
Education (UPE) which then was established basically to take care of the primary
education of the young ones. The enrolment statistics for the programmes of the NTI
reveals that women have benefited tremendously from the ODL system in the area of
teacher training at both Grade II (for those that teaches in primary schools) and National
Certificate of Education (NCE)[for those that teaches in secondary schools] levels.
CONCLUSION

Conclusively, as it becomes apparent that distance education is the most appropriate
panacea to fill a vacuum created by non provision of education for prison inmates,
established distance learning institutions and those that are to come on stream should be
made to offer a variety of viable education options to prisoners who want to turn their
lives around, integrate themselves into society, and greatly increase their livelihoods of
never returning to a life behind bars.

These institutions should be ready to offer different major programmes that would lead to
the award of certificates in different categories of levels; be it certificate (proficiency
inclusive), undergraduate, and masters because prison inmates are made up of people
with different levels of educational attainments. This mode of education would enable
the women inmates to have access to functional training and education which would
empower them, make them to be self reliant and prepare them for the demand of the
social system and also reduce recidivism.
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ABSTRACT

Women have always been at the receiving end of environmental disasters in the world. As
a result of these negative impacts, it has become paramount that these women are
carried along in decision making processes, such that their voices are heard. In the home,
women play pivotal roles in the family such as keeping the environment clean, waste
management, and housekeeping, procurement of items, cooking, energy management
and pollution control management.

Although women occupy critical positions in the growth of mankind, the severity of their
environmental management roles are seldom understood. However, in considering the
educational situation in Africa where girl’'s education is not consistent with women in
positions of authority that are capable of causing positive environmental changes in the
society; this paper emphasizes the use of open and distance education to create
environmental awareness and education that would put women in a better position
towards facing the challenges of environment management.

Keywords: Women, distance education, environmental empowerment, awareness
INTRODUCTION

Over the years, education has been seen a means of communicating the values of our
environment through appreciation of what they are, their relationship to man, his culture,
surroundings and his ability to develop skills that will be used to management the
environment. It is a form of liberation of the mind which brings about an improvement in
the developmental of social and economic welfare.

A form of environmental education is linked with what could be seen now in terms of
resource use, what is currently being used and what will be used in the near future. It
recognises that both manmade and natural environment are interlinked, thus leading to a
need to have an interdisciplinary understanding of major environmental issues from local,
national and international points of view. With climate change, the environment is
vulnerable in these circumstances including women and children. Thus, in order to adapt
to the vulnerability of climate change, there is a need to involve women in the planning
and implementation of policies wherever they are to be found.

This implies that various educational approaches to teaching and learning about the
environment will be learnt either through practical activities or firsthand experience. In
this way, more people can be sensitized about environmental issues through various
media of communication. Although there are sufficient information about men'’s
achievements and women regarded as a disadvantaged group, education at this time,
plays a critical role in breaching this gap between gender achievements.
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Following this premise therefore is the open and distance learning which is seen as an
effective tool for women empowerment and the solution to the adaptation and
management of environmental vulnerabilities predicted for the future.

THE ENVIRONMENT AND WOMEN EMPOWERMENT

Various issues appertaining to women and the environment were extensively discussed at
the Beijing Conference on Women in 1995. These issues focussed more on the role of
women in development and how they can be empowered to contribute effectively to their
immediate surrounding and in the larger society. It was more about social equity as a
developmental goal in itself. The conference recognised women as the life wires of their
families even though some of their roles were being overlooked, unpaid, unrecognized or
undervalued (Cecelski,2000). Women in Nigeria still form an underclass and lack equality
of opportunity, both in the contributions they make to development and the benefits they
receive from it. This, according to Edozie (2007) is also an important dimension of the
struggle for gender equality between the Christian South which permits education and
the Muslim North which limits the education of the girl child.

Although men and women play different roles in a family, in most communities in Nigeria
and in other developing countries, the woman assumes a lot of responsibilities within the
family as the energy manager, health and safety manager, cook, waste manager,
purchasing manager, children caretaker, housekeeper and at the same time, she is the
wife and mother. Since she is naturally empowered to perform these roles, it is therefore
critical that she is given more opportunities to be empowered to challenge certain
environmental misgivings in the society; furthermore, to understand the implications of
environmental mismanagement and the ability to adapt to the vulnerable conditions
threatened by climate change. In analysing the definition of "empowerment” provided by
Batliwa (1995), it shows that in a non-sentimental way, the less powerful in the society
are given a voice, made powerful, such that they are capable of challenging societal
misgiving in a positive and constructive manner.

This can be achieved through investment in the training and education of women for
environmental protection. Organisations such as United Nations development Fund for
Women (UNIFEM) has been established to promote the participation of women at all
levels of development planning and implementation. In Nigeria, the Ministry of education
in conjunction with the UNICEF established a Strategy for the Acceleration of Girls’
Education in Nigeria (SAGEN). These institutions are aimed to further expand the access
of of girls to education and ultimately the emancipation of women in Nigeria.

ANALYSING ENVIRONMENTAL ISSUES
IN THE HOME AND WHY THE WOMAN NEEDS TO BE EMPOWERED

Women play several roles in the home including the management of cooking fuels, the
use of biomass. In most poor, developing countries, this biomass energy is used for
cooking and comprises 80% household fuel consumption and these issues have been well
documented (Agarwal 1986; Cecelski 1992). Rural women face a lot of challenges in
terms of human time and human energy.

They are the primary collectors of wood and residue fuels for household use and this

collection involves deforestation, agricultural clearing, and overgrazing), it directly
affects the effort and time required for women to harvest biomass fuels.
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Also, they play key roles in the health and safety of resources in the home. As the women
cook more than men, they are therefore more exposed to indoor air pollution and other
health related energy problems (Pandey, 1995; Smith,1993).

Other social issues such as the reports of bride suicides in India partially due to women's
inability to meet their family’s wood fuel needs have been recorded (Agarwal 1986) and
the United Nations High Commission for Refugees (UNHCR) documented hundreds of
cases of refugee women who were raped and brutalized by bandits while away from their
camps to collect wood fuel (7he Economist 1993). All these are environmental issues that
women now look into alternative means of energy use e.g. the use of modern stoves, gas
and electric cookers. Furthermore, these issues are further aggravated by illiteracy which
remains at the centre of women empowerment problems in Nigeria.

Low environmental awareness in Africa, according to Ekpenyong (2009), are numerous
including illiteracy and poverty and this meant that poor families were more concerned
about daily survival than keeping an eye on environmental issues. Majority of the
womenfolk and a large number of girls in Nigeria are still grappling with the problems of
basic reading and writing skills (UNICEF, 2003). The woman plays other key roles such as
purchasing of goods and items in the home, particularly food stuff, equipment and
appliances are significant. The concept of green procurement demands that only what is
needed should be bought and used in order to reduce and minimise waste generated. The
purchase of items which are not needed or which consumes a lot of electricity contributes
to the consumption of natural resources such as energy which is usually from coal.
Cooking appliances such as blenders, etc. light bulbs, refrigerators when bought and used
should be environmentally friendly.

In most cases where people by items for the sake of it and not for its intended use, it is a
waste and constitutes a problem in terms of disposal and management. In identifying
with these challenges, the prospect of empowering women plays a critical role if the
Millenium Development Goals have to be achieved. Nigeria’s 2006 National Gender Policy
is consistent with the global consensus when it states that women’s empowerment and
gender equality underpin the achievement of all the other MDGs. Women are politically
under represented.

Their upper and lower house representation fell from 7% in 2007 to 4% in the 2011
election (the African average is 19%). Only 7 of 109 Senators and 19 of 360
Representatives are women. So, if the gross enrolment rate indicated that 71percent of
out-of-school children are girls, the literacy rate for males is 58 percent but only 41
percent for females.

THE ROLE OF DISTANCE EDUCATION
FOR WOMEN ENVIRONMENTAL AWARENESS

The research of Ganguli et al., (2011) emphasises the role of education in transforming
the long term position of women in the society. In 2001, the Nigerian National Policy on
Women enhanced access to education by locating facilities close to communities.

Other projects have been launched since them such as the Strategy for Acceleration of
Girls’ Education in Nigeria which was launched in collaboration with UNICEF which also
brought about the launch of the Girls’ Education Project that focussed on an integrated
approach to achieving gender parity.
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These projects are important because according to UNESCO (2002) there are above 880
million illiterate adults in the world who have been deprived access to education, because
they are required to be present in the four walls of a conventional classroom before they
can gain access to quality education.

Thus, in a circumstance where education is made accessible and flexible to women
through open and distance learning, the benefits are amongst economic empowerment
include bringing down the levels of poverty and increase capacity to participate in the
economy and in policy making decisions. Jegede et al. (1995) defined “"Open and Distance
Learning” as a non contiguous form of study which affords learners the flexibility of study
independent of time and space.

Open and Distance Learning allows learners who are traditionally disadvantaged, under-
privileged, under-represented segments of the world’s population with limited access to
education to have an opportunity to acquire an education (Howarth et al., 2000). In
particular, women are included in the group termed the “traditionally disadvantaged”
either by history, perception or structures. These women are the victims of a social order
that treats them largely as second position role players (Anugwom, 2009.) With open and
distance learning, women, even as housewives, can sit at home and study for their
programmes without affecting their homes or their private businesses. When the concept
of ODL was introduced to a religious group of women, most of them were ignorant of the
fact that they could actually study from home. The facilities that were provided for them
including documentaries of waste management, CDs and course materials for exhibition
encouraged them all the more to register for the programme through ODL.

However, there are cases where high numbers of females are recorded in supposedly
male terrains. For example, the number of students enrolled for the Environmental
Science and Resource Management Programme at the National Open University of
Nigeria, recorded 67% of the students to be females and 33% males in 2012. This was
attributed to the reason that the programme was an integrated one-science, technology,
public authority control systems and social science; hence opportunities were created for
more people including women. In managing the vulnerability of climate change in the
environment, it was important that studies in distance education would have a far
reaching effect. This implied that education as a women empowerment strategy breaches
the gap of many social circles with accessibility, equity and flexibility. Also, in a feedback
report of students being facilitated at few of the University’s study centres noted that
most of the students including women had registered for the programme because it
breached the conventional mode of education and also was affordable to them.

Thus, women education has far-reaching and positive consequences for the societies in
which they live (OECD Observer (2005); World Economic Forum, 2007; Anugwom, 2009.)
They can contribute positively in imparting environmental knowledge and application in
the homes and communities which would consequently affect the larger society positively
for attitudinal changes and behaviours (Abdelmuhdi et.al, 2010).

To further assess the knowledge of environmental awareness among working women,
Ojo and Medupin (2011)'s study at NOUN study revealed that although more women
were aware of the use of natural resource, they do not know the dire consequences of
some of their activities including waste management, It also revealed that the attitudes
and applications of environmental issues by most respondents noted that women in
administration can play a critical role in the management of office resources such as
stationeries, use of paper, and ink by printing out only what was required.
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In identifying with issues like these, more women need to be included to participate in
policy/decision making processes since they are mostly affected by the vulnerability of
changes in the environment. The achievements of Wangarii Maathai, a Noble Peace Prize
winner and her establishment of the Green Belt Movement in Kenya is highly recorded.

CONCLUSION

Environmental education and awareness creation is important if the global climatic
problems are to be resolved.

Open and Distance Learning creates opportunities to educate and to empower a large
number of people at various times and places. Women are at the helm of these affairs.

They have the capacity to contribute through the home, workplaces, markets, in their
localitites and the government, and therefore need to be empowered in all ramifications.

If the future is to be shaped in order that key decisions are to be made in order to
mitigate the vulnerability of climate change impacts especially among women and
children, it is critical that the home (the mother, potential mothers) are educationally
empowered to undertsnad these challenges and be given an opportunity to apply their
knowledge in key decision making areas.

Consequently, the applications and management of the environment is continuous and
therefore needs capable, specialist, technical and critical minds who will take the
environment as theirs for the future.
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ABSTRACT

Education is reforming with the birth of internet. Learning is not solely based on
classroom basis but also through on-line. The revolution of internet turn learning not
solely based on face-to-face but also through virtual teaching. The expansion of teaching
deliveries suggests that we need interactive mechanism to accommodate course material
for on-line students. However, creating on-line material required the conception of on-
line instructional design. A suitable online material design will permit learners to engage
with learning activity. Learners will have opportunity to develop their own understanding.
In addition, appropriate learning material will enhance learner’s knowledge construction
from their short term memory to their long term memory.

The purpose of this paper is to discover the learning material design approach based on
gender. The aim of this research is to evaluate teacher’s adoption of online material
design. The research used Keller's ARCS model. The sample consists of 30 teachers from
distance education learning. The findings of this study reveal that gender differed in their
adoption of learning material design specifically on getting attention of the student.

The result also shows that relevance and satisfaction also contribute to gender
differences in learning material adoption. Limitations of the study and practical
implications of these findings were discussed.

Keywords: Online learning, Distance learning, online instructional design, motivation to
learn.

INTRODUCTION

Education is reforming with the birth of internet. Tham and Werner (2005) asserted that
methods of teaching change dramatically from plain lectures to multimedia presentation.
To explain teaching methods due to technology and internet advances, Keller (2008) have
identified many concepts such as e-learning, on-line learning, blended learning,
technology-assisted learning, hybrid learning, traditional classroom instruction, and
mobile learning are being identified. However the concepts are overlapping since it is
reflecting teaching delivery systems. In this article the researchers used the concepts
interchangeably between on-line learning and e-learning

On-line learning becomes the popular tools for teaching deliveries with the growth of
technologies.

In addition revolution of internet has made on-line learning become more visible.
According to Akdemir and Koszalka (2008) universities started to offer on-line course in
respond to great flexibility that is “anywhere and any time” learning environment.
Besides, Alshare, Kwun and Grandon (2006) asserted that from students’ perspective on-
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line learning provide opportunities for long-life learning that is while working full-time
learners benefit accumulation of knowledge and skill without scheduling conflict.

Dahalan, Mokhtar, Lateh, Abdul Ghani, Abu Bakar and Ahmad Azli (2006) noted that on-
line learning has been design to integrate instructional material and communicating
method. In fact the author further elaborate that on-line learning system such as WebCT,
Portal, Blackboard have been developed to help instructors/teachers and learners to have
a great access to education and knowledge at any time at any place. Besides, Chen, Lee,
and Chen (2005) claim that on-line learning has many benefits including problem solving,
enhancing high order thinking skills, and achieving learning effectiveness.

According to Ke and Kui Xie (2009) the key element of distance teaching is interactivity of
student’s participation in an on-line classroom. On-line learning enables
instructors/teacher to develop interaction behavior through instructional on-line
material. On the other hand Liaw et al., (2006b) claimed that effective instructional
structure help learners to form their own knowledge. Besides in their review, Liaw al.,
(2006b) noted a suitable instructional structure can raise learners’ knowledge
construction from their short-term memory to their long-term memory (Atkinson &
Shiffrin, 1971). In addition Spiro, Feltovich, Jacobson and Coulson, (1995) noted
multimedia instruction enables learners to develop complex cognitive skills. For example;
understanding important elements of conceptual complexity, ability to use acquired
concepts for reasoning and inferences, and competence to apply conceptual knowledge to
novel situations with flexibility. Teacher/instructor should paid more attention in
designing an instructional structure since its help student learning.

On-line learning provides learners autonomy environment, self-directed, and opportunity
to be self-regulated learners. According Chan Lin (2009) educators should identify
instruction components to promote learning. Instruction components increased learning
motivation, allowing students to be motivated to engage in learning (Song & Keller, 2001;
Wongwiwatthananukit & Popovick, 2000). Moreover, students work independently and a
good on-line instructional design will motivate student to engage in on-line learning. In
addition, designer should consider that learners usually do not belong only to one style
category and that learning in particular can be modifiable either at will or by a change of
circumstances (Honey & Mumford, 1992).

Therefore considering the element motivation to learn in instructional structure is
necessary to enhance students learning. For designing effective on-line learning
environments, Liaw (2004) suggested three considerations: learner characteristics,
instructional structure, and interaction. However, Liaw et al.,, (2006b) asserted that an
instructional structure deserves more attention because an effective one will help
learners to create their own knowledge. This is due to instructional design for on-line
learning must be explicit in the selection, sequencing and creation of learning
experiences according (Cantioni et al., 2004).

Therefore, not only analytic and rational know-how are basic requirements in teacher’s
methodology, but creative abilities and psychological sensitivity become essential skills to
design engaging and effective e-course.

To address viewpoint, the purpose of this research is to examine learning material
adoption among distance learner teachers at Universiti Sains Malaysia. Specifically this
paper tries to understand whether gender differed in designing on-line material. Most of
the teachers do not have formal training to design online instructional learning material.
Hence, this issue is important as teachers have a significant impact on their students.
How the teachers approach in their material design will determine students learning
outcomes. On consideration of distance learners are self directed, this research
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incorporate motivation elements in learning material design to encourage learner in
learning engagement. Therefore, this research used Keller's ARCS model. Besides
according to Chan Lin (2009), to support student’s self-directed learning in a web-based
learning context, researcher should analyze motivational issues related to student
devotion to lesson and courses.

LITERATURE REVIEW

Distance Learning

According to Hassan, Hassan, Dahalan, Zakaria, Wan Mohd Noor (2009), nowadays
distance learning or distance education is the trend of learning. Advancement of
technology and internet has made the distance learning a popular mode among working
adults who wish to pursue their study. Ke and Kui Xie (2009) stated that most distance
education students are adults between the ages of 25 and more (Moore & Kearsley,
2005). Researcher further explains that these students exhibit differences in academic,
psychological, and life involvements from the traditional students (Richardson & King,
1998). In addition Feasley (1983) notice that most of distance education students try to
achieve their self-actualization goal. This is due to innate needs, mental models and self
regulation impact the individual in learning process (Jennings, 2007).

Moreover Eastmont (1998) suggest that working adults pursue their study because of
career development, job security, upward mobility, re-careering, or other professional
and personal reasons.

Terrell and Dringus (1999) suggest the characteristics of the distance learners consist of;
independent learning style, manifest self-directed behavior, and internal locus of control.

On the other hand Ibrahim and Silong (2002) assert that adult students enrolled in the
post graduate program through distance education have distinct characteristics such as
positive, persistent, organized, liking for challenge, responsibility for learning and
readiness to learn. In addition Dzakiria (2006) noticed that distance learners may also
have different in prior learning experience, and use different learning styles and
preferences, and coping strategies. As such the author suggests that the
teachers/instructor should consider these differences in order to meet the learners’
diverse needs, and to improve educational experience, the quality of distance learning
material development, course instructions, and the learning process.

Today, distance study is moving toward on-line delivery or a combination of various
media (Motteram and Forrester, 2005). Such expansion is due to the advancement of the
information and communication technology which utilize internet based learning
environment. Web-based learning or on-line learning integrates audio, graphics,
animation and text materials have provided for a learning environment that brings
education to the students’ home and overcome the limitation of physical distance learners
(Atan, Abd Rahman & Idrus, 2002).

In correspondence to above statement DeBourgh (2003) also agree that the physical
distance must be bridge by artificial communications medium that not only facilitate
delivery of information and access to learning resources; but also enables effective and
satisfying instructional interaction to occur.

In spite of rapid development in distance education, learning support is important to
distance learners. Distance learners students always feel isolation, do not have chance to
socialize physically with other classmates, and always feel “they are in dark” (Tham &
Werner, 2005). The teachers/instructors must be aware of this feeling when designing
learning material. Distance educations teachers need to understand types of pedagogy
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involved and, interaction opportunities in distance learning. This is to ensure that online
material design can be convey effectively to the students.

On-Line Course Design

Most teachers are creating on-line learning material based on their own understanding
toward learning philosophy. However before they start to design many question come
across their mind. A question such as; how to make students understands from our
learning material specifically for online students; Should we present it just using a plain
text, or a combination text and animation; what types of pedagogy to use?, How should
we create awareness among students as they look into our learning material? These
questions normally are challenges that should be address by on-line course designer.

Research showed that online instructors design a course used theory as to guide the
development process (Cicciarelli, 2008). According to the author there are three school of
psychology known as Behaviorism, Cognitivism, and Humanism; Behaviorism theories
have made use of the environment to influence actions, cognitive based have focus on
meaningful ways of learning, and humanistic theories consider students affective needs,
concentrated on students’ feelings, emotions, values and attitudes.

In designing online learning material, it is also important to realize that most of the
distance learners’ students are adult. Adult learning theories proposed pedagogy for
adults called “Andragogy”. According to Knowles (1973) cited in Holton III and Swanson
(1998) there are six assumptions on Andragogy Model.

The first assumption is the need to know, that is adult need to know why they need to
learn before undertaking it. As a designer of on line material the first task is to help the
learners become aware what they “"need to know”.

Second, the learners’ self-concept is being able to responsible to their own decision. The
third assumption is experience where adult incorporate experience to their learning.

As such online material design should tap a technique that includes learners experience
such as group discussion, simulation exercise and problem solving activities. Readiness to
learn is the fourth assumption in adult learning theory.

The fifth assumption is orientation to learn. Adults are motivated to learn when the
knowledge is presented in the context of application to real-life situations. Lastly, adult
learn best if the most potent motivators are internal pressure

There are many challenges facing by faculty to design a good learning material. One of
the challenges is lack of expertise in the design. However considering that online
students are adult, at a distance, isolated, and “sometimes in dark”, we believe that
motivation elements should be incorporated in learning material design. Rovai, Ponton,
Wighting, and Baker (2007) cited Moore and Kearsley (2005) stated that motivation is an
important variables related to adult distance learner success and often cited in the
professional distance education literature.

Song and Keller (2001) notice that in education technology, there are two well-published
holistic models of motivational design; a) the time-continuum model of Wlodkowski
(1999), and b) Keller's ARCS model (1987a, b, and c). For this research we used Keller's
ARCS model approach. According to Keller (1987c), the ARCS model is based upon macro
theory of motivation and instructional design which grounded in expectancy-value theory
derives from the work of Tolman (1932) and Lewin (1938). According to this theory
people are motivated to engage in an activity if it is perceived to be linked to the
satisfaction of personal needs (the value aspect), and if there is a positive expectancy for
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success (the expectancy aspect). There are four components of the ARCS model to ensure
people remain motivate. The first component is attention which is prerequisite of
learning; the concern is for directing attention to the appropriate stimuli, followed by
relevance which emphasizes motivation by using concrete language and examples that
learners are familiar. The third component is confidence with regard to realistic
expectations. The last components is satisfaction that is to provide learner to use newly
acquired knowledge or skill in a real or stimulated setting, provide feedback and
reinforcements to sustain the desired behavior.

METHODOLOGY

The study was conducted at the School of Distance Education, Universiti Sains Malaysia.
The sample consists of 66 teachers of various courses from different programs;
humanities, social sciences, management and sciences. The respondents were asked to
complete the questionnaires regarding their approach to learning material design. The
researcher used Keller's ARCS model of motivation (Keller, 1999). The respondent were
ask to indicate their agreement and disagreement in the following four areas namely
attention, relevance, confidence and satisfaction. Each statement use a five point Likert
scale with 1="Strongly disagree” to 5="strongly agree”.

The coefficient alpha for the measurement are as stated; attention=0.86, relevance=0.87,
confidence=0.80, and satisfaction=0.72 (see table 1).

A total of 66 questionnaires were distributed to the teachers. The overall response rate
was 45.5%. 36.7% of respondents were male and 63.3% were female.

RESULTS

The means, standard deviations, reliabilities, and inter-correlations of all study variables
are listed in Table: 1. The coefficient correlation showed a moderate relationship between
variables.

Table: 1
Descriptive statistics, Cronbach’s Coefficients Alpha,
and Zero-Order correlations of all study variables

Variables 1 2 3 4
1.Attention 0.86
2.Relevance 0.77** 0.87
3.Confidence 0.57** 0.75** 0.80
4. Satisfaction 0.67** 0.69** 0.65** 0.72
M 4.14 4.05 4.00 4.08
SD 0.48 0.67 0.55 0.64

Note. N=30, **p< .01; Diagonal entries indicate Cronbach’s coefficients alpha

Table 2 summarizes the result of t-test to determine whether there were any significant
differences between genders in adopting learning material design.

From table 2, it can be seen that only variable attention genders have significant effect at
p<0.05, as for relevance and satisfaction the effect was small, that is p<0.10.

Table: 2
Result of Independent Sample t-test between genders
in adopting learning material design
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Variables Male (n=11) Female (n=19) T value P value
M SD M SD

Attention 3.85 0.51 4.32 0.36 -3.141 0.04*

Relevance 3.76 0.76 4.22 0.56 -1.848 0.07**

Confidence 3.85 0.65 4.09 0.48 -1.122 0.27

Satisfaction  3.82 0.72 4.24 0.55 -1.798 0.08**

Significant levels: *p-value<0.05, ** p-value<0.10
DISCUSSION

The purpose of this study was to learn about teacher’s learning material adoption in on-
line learning. The teachers’ responses provide insight what approach male and female
teachers used for their learning material design. The result indicates that male and
female teachers are different in their approach toward learning material design.

Female are more focus in their approach to get student attention, used relevance example
and provide feedback to sustain satisfaction.

This finding was consistent with Ozdamli, Hursen and Ozcinar (2009) that find gender
differences in attitude toward instructional technologies.

In previous research done by Mohd Noor, Hassan, Hassan, Zakaria, and Dahalan (2009) in
examining learners’ experience of using e-material design in distance education led to
student’s suggestion such as; to improve learning materials by incorporating examples,
learning material that tailored students’ previous experience and knowledge, online
assessment to enhance their knowledge, and immediate feedback and encouragement
from the teachers are also important. This result implies that teachers should aware the
motivational aspect in learning material design is important

The interpretation has interesting implication for distance learning faculty. The result
suggests those female teachers are more aware of students’ motivation to learn.
Therefore the faculty should explain to the teachers the importance of incorporating
motivation elements in their instructional material. Based on the study faculty should
trains teachers in designing instructional material. Teachers should share information
pertaining instructional material as to enhance understanding. Consequently students
have opportunity to develop their own learning when they enjoying learning activities
posses in learning material.
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ANALITICAL ABILITY
TO BECOME WOMEN TEACHERS LEADERS IN SCHOOL

Rizhan DRIS
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University Malaysia Terengganu, MALAYSIA
ABSTRACT

Leadership in an organization is fundamental to the administration and development
patterns of the organization. Characteristics found in a leadership in this will influence
the course of an organization in achieving the goals set. This study was conducted to
determine the ability of women to become leaders in school.

Keywords: Development, ability to lead.
INTRODUCTION

"Women are pillars of the country. When good girl then let the country and damaged
women when it is diseased country” (Hadith)

First the women looked very low in anywhere either in the west or east, including in
Malaysia as well. Women are considered only as developer’s race and is only entitled to
keep the children and sat in the kitchen cooking only.

Nowadays, all the myths that have been changed completely, there are many women who
had dared to take up the challenge and take risks to pursue careers that were previously
monopolized by men only, for example in defense, security, engineering and other fields
that require physical strength and high mental level through to senior management in
various organizations including schools.

Scenario that exists in the teaching profession in Malaysia today is the nhumber of female
teachers and principals have exceeded the number of women teachers and the principal
men of men. As a female principal in a school often face Dualism in the workload, both as
a principal in the school and have the duties and responsibilities of the family (Boris-
Schacter & Langer 2003). Their ability to carry out the task of leadership in schools may
be doubted by inferior teachers, especially male teachers. These uncertainties will affect
the trust and cooperation. In addition, women principals are also confronted with
personal challenges, which expectation community of women leaders who are associated
with caring (Boris-Schacter & Langer 2003). But as leaders, principal’s women also
remain liable to bring change and progress for the school under his leadership.
Methodology

This is a descriptive analysis of documents in which various forms of information used for
the collection and comparison information for research. This includes past studies,
newspapers and scholarly book.

FINDINGS AND DISCUSSION

The study conducted by Hassan Hushin & Normala Shamsuddin (2008) has provided new
information on the ability of women teachers in conducting his duties as a school leaders.
Proven that the majority of women teachers’ ability to balance the leadership approach
between structures of duties tirnbang taste. In many cases of women teachers can act as
the implementing policies and good planning and effective. Maternal instinct caused him
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to be able to act as a motivational advice and encouragement to teachers under his
administration. Nature of women teachers who are detailed in the discharge causes the
score for task leadership style structure of higher than sympathy.

Unlike the study conducted by Ramli & Jamaliah Norhannan Hamid (2006) showed that
female principals more emphasis on teacher discipline supervision from doing
observations and instructional leadership as well as teaching in schools.

Findings confirmed the women's leadership is satisfactory and more prone to structural
work style, and style of leadership has a significant correlation, but poor motivation of
teachers.

Women leaders in these schools tend to adopt the leadership style of the task structure
oriented compared with oriented to considerate leadership style. The results showed that
the majority of women teachers to focus more on aspects related to tasks such as
organization structure and division of labor, the emphasis on school achievement,
appreciate and practice the rules or instructions set, the production quality and excellent
work culture. This outperform by Hussein (1997) looking to become a great teacher with
effective leadership must be clearly stated school goals to all teachers, staff, support
staff, parents, community and students with common interests.

Analysis showed that although the schools led by female teachers, teachers' commitment
remains at high level. What is more important is how a great teacher can make the
overall school climate and culture in order to maintain the level of commitment in
schools.

In addition, a study showing that most of the teachers perceived that principals spent
more concerned with the supervision of the teacher from doing leadership disciplines
such as observation of teaching and learning in schools need to be addressed.

Leadership style which is more frequent control of professional guidance has been
defined by Jones and Webber (2001) as a standard of leadership in the 'survival', and not
at the level of instructional leadership. According to them again, one of the leadership at
the level of 'survival' is the use of autocratic leadership style that not many teachers
involved in the decision making process.

CONCLUSIONS AND RECOMMENDATIONS

This study has the leadership ability of female teachers in Malaysia. Study confirms the
results of the discussion are good for women's leadership, because leaders of the women
have more strict nature-oriented leadership and responsibility, however considerate
among the leaders of women teachers is low. Several other scientific studies needed to
confirm these findings in the wider population.

> Proposed a quantitative or qualitative research or a combination of research done.
> Suggested that such studies be extended to a larger number of samples to obtain
higher validity.

> Suggested that such studies will involve the leaders of the women teachers of
diverse backgrounds.

> In addition, further research should be conducted to the same respondents in the

long run to see whether the leadership of a woman teacher will vary over time or not.
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SUMMARY

It found that confirms the leadership of women is better than man leader for women
leaders have more decisive character in leadership and in accordance with regulations.

However, the level of the autocratic, sometimes reducing the consideration in this female
teacher leaders themselves. Hopefully, this research might help leaders to identify the
attitude of women teachers and how their leadership and improve their attitude in
leading subordinates.
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INTERVIEW WITH
Dr. MUSSARAT ANWAR SHEIKH
ON THE ROLE OF DISTANCE EDUCATION IN PAKISTAN
FOR WOMEN

Distance education is a powerful and growing force in education system of any country
and especially in developing country. It enables a large number of populations to access
educational opportunities which might be not possible through conventional system of
education. Dr. Mussarat Anwar SHIEKH, Ex professor at distance learning institute in
Pakistan, was interviewed to have their views on distance education in Pakistan. Purpose
of this interview was to explore her experience, feelings, perception about distance
education. For this purpose semi-structured interview was constructed to have the
complete and in-depth and valid information regarding phenomena.

WHO IS Dr. Mussarat Anwar SHIEKH

Currently, Dr. Mussarat Anwar SHIEKH is acting chairperson of education department at
Fatima Jinnah Women University, Rawalpindi. She has done her Ph.D (1985) & M.S.
(1985) degree from Indiana University, USA. Her professional & administrative
experience is as below:

> Fatima Jinnah Women University, Rawalpindi, Pakistan. Additional Charge
Controller Examination (2005 - To Date).
> Fatima Jinnah Women University, Rawalpindi, Pakistan. Chairperson (2003 - To
Date).
> Fatima Jinnah Women University, Rawalpindi, Pakistan. Adjunct Faculty (Feb.,
2002 to 2003).
> AIOU, Pakistan. Director: Institute of Mass Education (1998 — Apr, 2002).
> AIOU, Pakistan. Additional Charge: Director Women Studies (1997 — 1998).
> Allama Iqgbal Open University (Interim position). Registrar (1989).
> Allama Iqbal Open University (Interim position). Director: Population Education
Project (1989).
> Fatima Jinnah Women University, Rawalpindi, Pakistan. Chairperson (2003 - To
Date).
> Fatima Jinnah Women University, Rawalpindi, Pakistan. Adjunct Faculty (Feb.,
2002 to 2003).
> AIOU, Pakistan. Director: Institute of Mass Education (1998 — Apr, 2002).
> AIOU, Pakistan. Additional Charge: Director Women Studies (1997 — 1998).
> In charge: Distance and Non-formal Education Department (Interim position),
1987.
> Head Examiner, various teacher-education programmes (1987-92).
PUBLICATIONS
> Foundation Reader 8 for Class VIII English (Editor) National Book Foundation
Islamabad 2004.
> Foundation Reader 7 for Class VII English (Editor) National Book Foundation
Islamabad 2004.
> Foundation Reader 6 for Class VI English (Editor) National Book Foundation
Islamabad 2003.
> Status of Teachers in Pakistan (2002) Published by UNESCO Islamabad.
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> Open and Distance Learning in South Asia and Pacific Regions Pakistan Chapter
Published by Open University Hong Kong (2001).
> Class VI Everyday English School textbook and workbook prepared for the Middle

School textbook Project of MOE & ADB. (2000).
> IME Achievements 1975-99 (1999).

> M.Ed. (829) Teacher Education in Pakistan: Units 5-9 & Allied material Book.
(1998).
> Modules for UNESCO Islamabad: Role of Assessment and learning achievement

(2003), Instructional Objectives and Assessment (2003).
INTERVIEWERS

Interview was conducted by two interviewers: Miss Misbah MUZAFFAR & Miss Sabahat
USMAN. Miss Misbah MUZAFFAR is currently MS (Edu) research scholar at International
Islamic University, Islamabad, Pakistan. She has done her Master’s in Education from
Fatima Jinnah Women University, Rawalpindi. Her area of specialization is teacher
Education and Leadership & Management. She is the person with good analytical,
communication, interpersonal skills and has self motivation. She is interested in
exploring/researching new phenomena’s in the field of education. Her Masters level
research was on Action Research while Ms Level research is on distributed Leadership.

Mrs. Sabahat USMAN is doing MS Education from International Islamic University,
Islamabad. She has done her Master in Education from Allama Iqgbal Open University,
Islamabad and Masters in Economics from Punjab University, Lahore. Her area of
specialization is teacher Education and Leadership & Management. She is the person with
good analytical, & communication skills.

Misbah: Madam! How are you?
Dr. Mussarat Anwar Sheikh: I am fine. I am glad to share my experiences about distance
education.

Misbah: What are your views/perceptions about distance education?

Dr. Mussarat: Distance education is a good system of education. It was a good decision of
the government to introduce this as a second chance to those people who could not go to
formal institutions. It was a very good innovation and especially benefited the females.
It also provided an avenue for those who could not study due to their jobs.

They could do both; things work at their job and additionally study through the distance
education. AIOU was the second university in the world to use distance education. UKOU
was the first in the world and AIOU first in Asia. The formal education system cannot
meet the needs of everyone. Distance Education can serve the masses through its non
formal approach. Therefore its outreach is tremendous.

Misbah: Why you choose distance education institute for career?

Dr. Mussarat: I did not choose it as a career. My area was education and I came into the
system on the merit seat of Education. When I joined, it was my first exposure and I
wanted to excel in this so I was sent on to UK on three months course of Distance
Education. This course in particular and the UNESCO and British Council in-service
trainings in the form workshops at AIOU were a great learning opportunity as well.
Having joined the system it created more interest and enthusiasm in me for writing
courses for our learners who are not in face to face situation with us. The role of a course
coordinator was very important it started from the time you conceive the course to
actually taking it through the statutory bodies and finally to unit writing.
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I have played my role as course coordinator, unit writer and of course as head of
department of teacher education which has the highest enrolment and female enrolment
is even more. My last tenure at AIOU was as director of IME. IME is again very important
institute as it served the rural population with basic education courses and Matric
education. It was during my tenure that Middle Education Program was started for the
first time through distance education. Both experiences in leadership position were very
satisfying as the population being served was like doing a noble cause or sadqa jaria.

Misbah: How distance education supports Pakistan’s education system?

Dr. Mussarat: The formal education system is unable to serve everybody. Distance
Education, Non-formal delivery mode is very flexible enough to suit the needs of the
masses or who cannot afford to leave their homes and jobs. It is complementing the
formal education by reaching to those who were deprived. Females are benefitting more
from it. It is like a national institution serving all the regions of Pakistan having regional
campuses and study centers spread over whole of Pakistan.

Misbah: How was your job experience at Allama Igbal Open University? What are the
major differences you perceived during the job in distance and formal learning institute?
Dr. Mussarat: The experience at AIOU is quite different from the formal system. In the
formal system you have face to face set up. In distance education your learner is not in
front of you. He/she may be from a very remote area and you interact with them through
written units only or for some practical component you have face to face contact. Then
instructional material is to be in such form that it gives the learner the impression that
you are talking to her/him. Great care therefore is taken in the writing material. In fact
it demands more from the instructors or unit writer. Self assessment and activities are
put in at appropriate places so that the learners get immediate feedback.

In the formal set up you teach a class and then it is over. The interaction is through
questioning or assignment both oral and written. In distance teaching, you interact with
the student through detailed comments so that they do not face any more problems. Self
assessment key are also prepared. Moreover you have to be very punctual with your
assignments so that the students have feedback on their work and can rectify it on their
further assignments. The detailed comments on each students assignment is like giving
individualized instruction. And this does take a lot of time.

As far as my personal experience is concerned it has helped me grow professionally by
nominating me for Ph.D studies through COT scholarship of the government. My high
academic achievement in the Ph.D studies is my reward and it is with this feeling that I
have served it to the best of my ability.

Misbah: What was the nature and burden of the job at AIOU? Were work and domestic
responsibilities affected by each other?

Dr. Mussarat: AIOU as the name suggests, the university is open throughout the year and
you do not have vacation as in the formal system. The holidays were the public holidays
or your personal leave. The working hours were also long. Coping with domestic
responsibility and university work was challenging. AIOU work entailed coordination of
courses and communicating with unit writers both within the university and outside.
Getting the units in time for editing was the most difficult one as after unit writing it was
to be sent for reviewing and finally to the editors and graphic designers for editing and
illustration, and the printing, proof reading of the manuscripts before final printing of the
book. AIOU work is both administrative and academic as compared to the formal
institutions.

Misbah: Did you ever face gender discrimination at AIOU?
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Dr. Mussarat: Yes, I did face gender discrimination at the hands of male chauvinists. This
discrimination carried through out and it affected me very badly. I had applied for the
post of professor and for three years Selection Board was not scheduled. Soon after my
retirement the selection board was called. Whatever I have achieved at AIOU was my
own persistent effort. At one time I was both member of Executive Council and Academic
staff Association office bearer. AS such I used to bring in the notice of the Administration
the issues and problems of the Academia for consideration in the working papers of the
Executive Council. Comments like tell her to keep out of it otherwise she will face the
consequences were written on my correspondence.

I have suffered in this and the consequences have been far reaching that interview for
professor post was not scheduled until after I left. How I was removed from one of the
donor funded project coordination is also an example of gender discrimination of the
highest order. The book working with the Sharks by Fouzia Saeed has eleven cases of
gender discrimination and harassment.

Mine could easily have become the 12" one. The discrimination continued when delaying
tactics were used in the processing of my pension. My son’s pursuing it got it done in two
months.

Misbah: Distance Education is being criticized that it does not take care of quality? What
are your views about it?

Dr. Mussarat: Distance Education courses writing is a very systematic process. If the
course books are reviewed every three years as laid down in the course development
process, the quality element could be taken care of. Some of the books are very
outdated. New procedures like online courses and videoconferencing are good additions
and quality in these is there. Radio and TV programmes also need to be reviewed and old
programmes be discarded. So many new techniques and the animation effect and Flash
use have made a significant impact.

Misbah: Do you think that instructors at AIOU are enough competent (both
technologically and academically) to teach in distance education institute (AIOU)?

Dr. Mussarat: The instructors are academically sound. The only thing lacking is that the
subject specialists need to be given an intensive workshop on unit writing for distance
education. Writing for distance education is not easy. It needs the skills of writing as if
you are in dialogue with the learner. As far as technology is concerned, AIOU IET
institute had the latest technology with the sponsorship and aid of JICA. Even at that
time PTV did not have that equipment.

Sabahat: What are the advantages of distance mode of learning over traditional mode of
learning?

Dr. Mussarat: Same as listed in Q.1 box.

The learner can precede at his/her own pace depending on her/his job work load and
house responsibilities of the housewives. Its media related component supplements the
course work.

Sabahat: Why people go for distance education instead of traditional education?
Dr. Mussrat: People go for distance education because its convenience to them as under:

They do not have to leave their jobs

They can proceed at their own pace

Housewives can avail this mode of learning by staying at home

It is comparatively cheaper than the tradition or conventional mode of learning.
Tailor made courses can be made for the people

YV VVYY

30
Copyright © International Women Online Journal of Distance Education / www.wojde.org



" - International Women Online Journal of Distance Education " S
/ wojde / wojde
October, 2012 Volume: 1 Issue: 3 Success Stories ISSN: 2147-0367

Sabahat: With the passage of time, distance education is becoming dependent of
technology. Do you think that AIOU taking care of it?

Dr. Mussarat: Open Education and technology go hand in hand. Previously, the Basic
Education courses for the rural areas were tailor made and low cost technology of audio
cassettes was used. Now there are so many technology innovations. The mobile is the
cheapest source.

I am not aware if AIOU is using it. Students can easily get in touch with their tutors
rather than going to study centers which at times are not easily accessible due to bad
weather, rain and no transport available. I know it has started on line course in some of
the disciplines. I do not know about its cost effectiveness and cost utilization.

Skype is also another source, but again I am not aware if it is using that with its overseas
students. I do not know if the learning package contains CD’S instead of audio cassettes.

Sabahat: How distance education contributes for the welfare of the women in the
Pakistan? What other measures AIOU has to take for women development?

Dr. Mussarat: I have partially addressed it in Q.10.

It has served women very well through its Matric programme with special programmes
for the girls of backward and far flung areas. Conservative families like their daughters to
avail this mode of learning as they can study from home. Matric programme was initially
started with the Netherland government funding. When the project finished, it became a
university program and opened for male students as well. With British Government
funding it was run in northern areas districts of Diamir and Ghanchi in the first phase with
200 girls and later for 400 girls. These two districts were also conservative but the Matric
was asuccess. The programmes for rural women were a success and based on it got the
UNESCO Noma Award. Health programmes, income generating skills are already there
but, computer programmes for parents for cyber space safety of children can be
developed as malpractices are being adopted by the young by going to internet cafes.
Dress designing is another area which women can benefit from as dress making by the
tailors has become very expensive. Special religious education programmes for rural
women so that they can inculcate the correct values in the children. Programmes on
women’s rights as ordained by Islam are known to them. The inheritance aspect is
unknown to the rural women. They forego their share to the men of the family.

Sabahat: Which aspects of distance education in Pakistan need to be improved?

Dr. Mussarat: All the programmes need to be reviewed and revised keeping in mind the
need of the time. Teacher Education programmes need to be specifically revised and
reviewed. Diploma of Education was a good innovation but it never took off. All old
teacher Education Programmes below B.Ed level need to be phased out. Technology use
of mobile may be cashed on. The mailed package in the form of CD’s may be introduced.

Sabahat: What are your suggestions for distance learners, teachers and administrators?
Dr. Mussarat: For distance Learners:

Study regularly on daily basis by making a personal schedule

Do the assignments themselves and do not have others do for them
Regular Study Habit will help them in their exams

Attend tutorials where possible

YV VY

For teachers:

> Update your courses.
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> Introduce the concept of portfolio for assessment.
> The assessment must address the higher order thinking and Assignments must
therefore be aligned with Bloom’s Taxonomy

Sabahat: How instructional design of AIOU can be improved? What do you suggest?
Dr. Mussarat: I have following suggestions:

> AIOU should see the best practices of open Universities and adopt in own context.
> The Open schooling concept should be adopted in true spirit.
> Women courses may be increase

> Courses for parents should be made with reference to the trends and issues in the
country.

> Assignment must be returned in a timely manner. Assignment forms must have
carbonized forms to save the triplicate process of filling forms. These forms can also be a
check on the grading of students.

> The tutors must be facilitated with self address envelopes for students to return
the assignment. Each envelope should identify the assignment number and its
submission date. The assignment envelopes may be pre-stamped.

> Drop boxes may be arranged in the local regional campuses to facilitate students.
A pickup time must be identified on drop boxes.
> The printing and paper must be of good quality.

Sabahat: Any other suggestion about distance education in Pakistan? If any.

Dr. Mussarat: Same as conveyed in the previous question. Training of tutors may do
regularly.

Sabahat: Thank you so much for your time.

Dr. Mussarat: Not at all. My respects go intWOIDE readers.
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